
B E H A V I O U R A L  I N T E R V I EW  QU E S T I O N  TO P I C
M a n a g e r i a l  C o u r a g e

Description:

Provides clear and strong leadership. Makes the hard decisions and builds credibility through

integrity.

Evidence to look for:

• Makes the hard decisions in a timely manner and stands by them

• Demonstrates sensitivity to the consequences of the hard decisions and manages the "fallout"

with honesty and integrity

• Takes a stand and backs own views/decisions despite opposition or threats

• Is clear and direct in communication of expectations

• Demonstrates a willingness to "buck the system" in order to get the best outcomes for the

business

Questions:  

• Tell me about a difficult decision that had negative consequences for some of your staff and /or 

colleagues.  How did you deal with the situation?

• If your boss advised you to implement a strategy that you considered unwise, what would you 

do?  Next you discover that the strategy will clearly work against the interests of your 

organisation, but your boss is even more insistent.  What would you do now?

M2, Rialto South Tower, 

525 Collins Street, 

Melbourne VIC 3000

reception@dakinpartners.com.au

(03) 9629 6999

www.dakinpartners.com.au


